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Thunderchild First Nation

Human Resource Office

Community Justice Worker
Thunderchild First Nation is seeking a qualified and experienced Community Justice Worker. Under the direction of the Director of Treaty Protection, the Justice Coordinator will carry out First Nations Justice Services.
Reporting Relationship:
Director of Treaty Protection
Employment Category:
Full-Time

Payroll Category:
Salary

Occupational Category:
General

Duties and Responsibilities:
Administration:
· Knowledge of Microsoft Word and Excel skills and internet skills.
· Act as the liaison between the Justice Committee, Court Workers, Schools, RCMP, lawyers, etc. on behalf of victims, offenders and the community.
· Plan, deliver and monitor the TCFN Community Justice Program as per the funding guidelines and based upon community needs.

· Organize Community Justice Committee meetings on a quarterly basis (and more frequently if needs and funding allows), including development of the agenda, taking of minutes, distribution of minutes, maintaining of records of discussion/decision.
· Facilitate justice training for committee members and the community.
· Knowledge of justice system(s) federal, provincial and at the Band level (traditional).
· Ability to maintain strict confidentiality relating to client matters.
· Ability to work flexible hours.
· Excellent communication and interpersonal skills.
· Excellent writing skills.
· Ability to work independently, or as a team player with internal and external agencies.
· Ability to speak Cree (preferred but not mandatory).
Service Delivery:
· Organize, facilitate and deliver Alternative Measures programs, including Mediations and Circles.
· Provide advocacy, support and referrals for Band Members who are in contact with the law and/or justice system.

· Facilitate healing circles and support for band members at the community level.
· Serve as a Fine Option Coordinator and Intensive Case Manager (for high risk youth) in the absence of these persons/positions.

· Research, write letters regarding client services and support for individuals involved with the justice system.
· Participate as a multi-disciplinary team player with other band programs to maximize program delivery and effectiveness.
· Partner with other programs/staff on initiatives such as Summer Camps, Support Groups, Fetal Alcohol Spectrum Disorder, etc. where prevention and intervention opportunities may occur with high risk and justice clients.
· Attend professional development and training events that will enhance skill and program development.

· Attend meetings with FSIN and other organizations involved in the delivery of justice programs and services as required.
· Submit written monthly reports by the 10lh of each month to the Director /Justice Committee reporting on activities each month.
· Other duties as may be assigned from time to time.
Accountability:
· Develop funding proposals and manage funding agreements.
· Track and report on justice activities as required by funding agencies accountable funding agencies.
· Manage budget and resources appropriately.
Qualifications:

· Grade twelve with successful completion of post secondary coursework in criminology, sociology, law or related field or equivalent combination of education and experience.
· Certificate as a trained Mediator.
· Valid Drivers License, reliable vehicle and willingness to travel and work flexible hours.
· Must pass a Criminal Records Check.
Deadline:  August 09, 2010 at 12:00 p.m. SHARP

Please submit a cover letter, resume and CPIC with references to:

Director of Human Resources

Box 600, Turtleford, SK. S0M 2Y0

Email:  tcfnhr@live.ca  Fax: 306-845-3230

Or drop resume off at the Human Resources office located at the Band office
